MINUTES OF A SPECIAL COUNCIL MEETING OF SIYANCUMA MUNICIPALITY OF 31 
MAY 2017 IN THE DOUGLAS CHAMBERS AT 10HOO 

1. OPENING: MOMENT OF REFLECTION 

Councillor L Olifant (Mayor) requested Councillor L van Niekerk to open the meeting with 
prayer. 

Councillor L Olifant (Mayor) welcome all present. 

CIRCULATION OF ATTENDANCE REGISTER 

An Attendance Register was circulated and the following Councillors and officials attended 
the meeting: 

Councillors 
L Olifant (Mayor) 

J Mosetle 
J George 
G Morolong 
P MC Klein 
D Duiker 
A Oliphant 
K Apie 

L van Niekerk 
D Smous 
V Adams 
TTamboer 
M Fish 

Officials 

H.F Nel - Municipal Manager 
C Zealnd - Deputy CFO: Financial Services 
C Morolong - Manager: Corporate Services 


2. APPLICATIONS FOR LEAVE OF ABSENCE 

X. S Geco - Manager - Technical Services 

3. ACCEPTANCE OF THE AGENDA 
Addition to agenda: 

End of contract of Municipal Manager 
Councillor J.George / Councillor A Oliphant 

4. DECLARATION OF INTEREST 

None 

5. ANNOUNCEMENTS 

None 


PRESENTATIONS 

None 





7. CONFIRMATION OF MINUTES FROM PREVIOUS MINUTES 
None 

8. OUTSTANDING MATTERS 
None 

9. SUBMISSION OF REPORTS FROM COUNCIL REPRESENTATIVES FROM 
DISTRICT/LOCAL MUNICIPALITY 

None 

10. REPORTS FROM MPAC 
None 

11 report FROM THE AUDIT COMMITTEE 
None 

12. REPORTS ON WARD COMMITTEES / CONSOLIDATED REPORT ON WARD 
COMMITTEES 

None 

13. REPORT ON SALGA ACTIVITIES 

None 

14. REPORTS FOR NOTING 

None 

REPORTS FOR CONSIDERATION 

None 


15. REPORTS - IN-COMMITTEE; 

None 

16. NOTICE OF MOTION 

None 

17. QUESTIONS 

None 

(Councilior V Adams requested to be relieved, because of a medical emergency at her house, 
and left the meeting and just before the resolution on the budget was taken Cllr Adams joined 
the meting again.) 

18. URGENT REPORTS AND MATTERS 

19.1 APPROVAL OF THE 2017/18 OPERATING AND CAPITAL BUDGET 

1. PURPOSE: 

To obtain Council's approval of the 2017/18 Draft Operating and Capital Budget. 



In terms of the Municipal Finance Management Act, Act no 56 of 2003, the Mayor of the 
Municipality must table the Draft Operating and Capital Budget before Council for 
approval. 


3. FINANCIAL IMPLICATIONS: 

The Rates generated from the Agricultural properties, Residential and other categories of 
properties, are to be utilised for the administration of the valuation roll and any rates 
related services rendered by the Municipality. Service charges are levied to finance each 
service rendered by the Municipality. It is expected that each service should finance itself, 
by means of levying cost related tariffs. 

The grants received from National and Provincial Departments, as published in the 
Division of Revenue Act, are incorporated in the budget. Conditional grants can only be 
utilised for that specific project or projects and cannot be used for anything else. Un¬ 
conditional grants, like the Equitable Share, can be used for the financing of the Free 
Basic Services and for any other purpose. 

4. LEGAL IMPLICATIONS: 

The Council has to comply with the Municipal Property Rates Act, Act no 6 of 2004, and 
the Property Rates Regulations, the Municipal Finance Management Act and the 
Municipal Systems Act, and the Divisional of Revenue Act. 

5. HUMAN RESOURCE IMPLICATIONS: 

None 

6. RECOMMENDATION: 

1. That in terms of Section 24 of the Municipal Finance Management Act, Act 56 of 2003, 
the Annual Budget of the Municipality of Siyancuma, for the year financial 2017/18 and 
indicative allocations for the two projected outer years 2018/19 and 2019/2020; and 
the multi-year and single year capital appropriations are approved as set in the 
following tables: 

a. Budgeted Financial performance (revenue and expenditure by standard 
classification) 

b. Budgeted Financial Performance (revenue and expenditure by Municipal vote) 

c. Budgeted Financial Performance (revenue by source and expenditure by type) 

d. Multi-year and single year capital appropriations by Municipal vote and 
standard classification and associated funding by source. 

2. That the Council approval be obtained for the following budget related policies 

a. Supply Chain Management Policy 

b. Credit and Debt Collection Policy 

c. Free Basic Services 

d. Budget policy 

e. Tariff Policy 

3. That Council approval be obtained for the tariffs as per the tariff list 




7. RESOLUTION 

That in terms of Section 24 of the Municipal Finance Management Act, Act 56 of 2003, the 
Annual Budget of the Municipality of Siyancuma, for the year financial 2017/18 and 
indicative allocations for the two projected outer years 2018/19 and 2019/20; and the multi- 
year and single year capital appropriations are approved as set in the following tables: 

a. Budgeted Financial performance (revenue and expenditure by standard 
classification) 

b. Budgeted Financial Performance (revenue and expenditure by Municipal vote) 

c. Budgeted Financial Performance (revenue by source and expenditure by type) 

d. Multi-year and single year capital appropriations by Municipal vote and 
standard classification and associated funding by source. 

That the Council approved the following budget related policies 

a. Supply Chain Management Policy 

b. Credit and Debt Collection Policy 

c. Free Basic Services 

d. Budget policy 

e. Tariff Policy 

That Council approved the tariffs as per the tariff list 

The approval of the budget was not a unanimous and was as follow: 

For approval: 8 Councillors 

Against approval: 3 Councillors 

Abstentions: 2 Councillors 

That the Budget was approved and adopted by Council 


Attachments: 

Draft Operating and Capital Budget 
Budget Related Policies: 

a. Supply Chain Management Policy 

b. Credit and Debt Collection Policy 

c. Free Basic Services 

d. Budget policy 

e. Tariff Policy 

f. Tariff List 


19.1 APPOINTMENT OF SENIOR MANAGERS: PANEL FOR SHORTLISTING AND 
INTERVIEWING 

1. PURPOSE 

The purpose of this item is to obtain Council approval for the appointment of a panel to shortlist 
and interview potential candidates for the advertised posts of Senior Manager Corporate and 
Community Services and Chief Financial Officer as well as the Council buy in in the 
implementation of Circular 19 of 2011 from COGTA regarding the “IMPLEMENTATION OF 




LOCAL GOVERNMENT: MUNICIPAL SYSTEMS AMENDMENT ACT, ACT 7 OF 2011”, the 
term of contract for Section 56 Employees 


2. BACKGROUND 


The Municipality has two Senior Manager posts vacant that needs to be filled urgently, these 
two posts were advertised and now needs to go through the process where candidates needs 
to be shortlisted and interviewed. The Municipality needs to appoint a panel for these 
shortlisting and interviewing sessions. The panels are subject to the conditions that both 
Provincial Government and SALGA needs to from part of these panels and that Council can 
nominate one Councillor to serve on the panels. 

The panels will consist of the same members and will be nominated as follows: 

® Municipal Manager- Chairperson 

• Mayor 

® Municipal Manager of Emthanjeni Municipality 
® Representative of Provincial Treasury 
® Representative of SALGA 

The Circular 19 of 2011 of COGTA in Section 4.4 also stated that the employment contracts 
of Section 56 needs to be changed to permanent employment contract as Section 57(7) of the 
MSA, Act 32 of 2000 has been repealed. 

The Municipality has also in both the sections of the advertised Senior Management Posts, 
Managers which might qualify to be appointment in these posts and this submission also seeks 
the approval of Council to include these managers in the shortlisting and interviewing 
sessions. This means that an invitation to the following officials will be sent to invite them to 
participate in the shortlisting and interviewing sessions as potential candidates. 

• Manager Community Services 
® Manager Corporate Services 

® Deputy Chief Financial Officer: SCM, Asset and Contract Management 
® Deputy Chief Financial Officer: Financial Services 

This will result that the Municipality will give an opportunity to its employees to develop their 
careers, these employees will be under no obligation to participate in this process and by not 
participating will not in future be held in any form against them. 

3. LEGAL IMPLICATION 

Circular 19 of 2011, from COGTA is clear in this regard and is attached as Appendix A 

The Section 56 posts is posts that does not fall under the SALGBC agreement as per the 
Basic Conditions of Service Act and is subject to the legislation which govern this and the last 
Remuneration Government Gazette is attached. (Appendix B) 

4. FINANCIAL IMPLICATION 

The cost of the shortlisting and interviewing panels will have to be covered by the General 
Budget of the Municipality: and 





The Remuneration of the two Senior Managers when appointed will be regulated in terms of 
the Government Gazettes as promulgated by the Minister for Cooperative Governance and 
Traditional Affairs (See current Government Notice attached) 


5. CONCLUSION 

That the posts be filled via the prescribed guidelines 


6.1. That the shortlisting and interviewing panel as mentioned be approved; 

6.2. That internal personnel as mentioned be shortlisted and invited to the interviews 

6.3. That all section 56 posts be permanent posts as per Section 4.4 of Circular 19 of 
2011 for COGTA prescribed 

6.4. That remuneration be determined as prescribed per Government Notice 380 of 
2016, in Government Gazette 40117 of 1 July 2016 

RESOLUTION 

1. That Council approved the shortlisting and interviewing panel as mentioned; 

2. That internal personnel as mentioned be shortlisted and invited to the interviews 

3. That all section 56 posts be permanent posts as per Section 4.4 of Circular 19 of 
2011 COGTA prescribed 

4. That remuneration will be determined as prescribed per Government Notice 380 
of 2016, in Government Gazette 40117 of 1 July 2016 

Proposed, Councillor A Oliphant / seconded Councillor L van Niekerk 


19.2 SUBJECT: EXTENTION OF THE MUNICIPAL MANAGER CONTRACT 

1. PURPOSE 

To extend the Municipal Managers contract. 

2. BACKGROUND 

The Municipal Managers contract expires on 31 May 2017 and the appointment of a Municipal 
Manager cannot be completed before the expiry date. 


3. LEGAL IMPLICATION 
To comply with legislation 

4. FINANCIAL IMPLICATION 

No additional cost. 

5. HUMAN RESOURCE IMPLICATION 

None 

7. RECOMMENDATION/S 


That Council extend the contract of the Municipal Manager 



SOLUTION 

That Council appoint the Municipal Manager,H.F.Nel on a one month contract. 
Proposed, Councillor J Moseti© / seconded Councillor J George 

CLOSURE 

Councillor D Smous with prayer. 

The meeting adjourned. ( \ 


